CITY OF PACIFIC CIVIL SERVICE COMMISSION
100 3RD Avenue SE

Pacific, WA 98047

253-929-1125
EMPLOYMENT OPPORTUNITY
Position:  Police Officer 
MINIMUM QUALIFICATIONS:

Graduate of a Basic Law Enforcement Training Academy (BLEA) with a Peace Officer Certification or eligible to attend the Washington State Basic Law Enforcement Training Equivalency.
Citizen of the United States;

21 years of age at time of application;

Be able to read, write and speak the English language;

Have not been convicted of any felony or any disqualifying misdemeanor;

High School Diploma or equivalent;

Valid driver's license with no pending risk of loss;

Possess the experience and training that provides the desired skills, knowledge and 

Abilities;

Possess the physical fitness required to perform the job.

CLOSING DATE:     July 26, 2019, Friday, 4:30 pm
                                 Only hand delivered or mailed applications will be accepted.
                                 No faxed or e-mailed applications accepted.
SALARY:

$4999 to $6680 per month plus benefits depending upon
                                experience. Educational Premium is an additional 2% for an   

                                Associates Degree or 4% for a Bachelors Degree.
TO APPLY:             Complete an application packet obtained at Pacific City Hall,             100 3rd Ave. SE, Pacific, WA 98047, Monday through Friday,

                                 8 am to 5 pm, or e-mail Civil Service Secretary Gail Bennett at
                                 gbennett@ci.pacific.wa.us  or telephone (253) 929-1125 to request an application.
PRIMARY FUNCTIONS: A patrol officer's primary responsibility is to protect life and property, and enforce federal, state, and local laws and ordinances on behalf of the citizens.  Primary duties include responding to crimes in progress; general calls for service; investigation of crimes, including questioning witnesses, and collecting and preserving evidence; making arrests and transporting prisoners to jail; testifying in court; resolving juvenile, neighbor and domestic complaints; administering first aid; performing crisis intervention; investigating natural and unnatural deaths; directing traffic; and providing thorough documentation of activities through report writing.

The City of Pacific is an Equal Opportunity Employer.

Applicants are considered for employment without regard to race, creed, color, sex, national origin, age, marital status, veteran status, or disability.

PACIFIC CIVIL SERVICE EXAMINATION PROCESS INFORMATION

The City of Pacific Civil Service Commission will be conducting an oral board examination to create an eligibility list for BLEA Certified Police Officer to fill a vacancy. 
All applications received will be screened for eligibility to participate in the oral board examination.  No submitted applications will be returned.

EXAMINATION PROCESS
The examination process consists of a skills inventory assessment and, for those selected to move forward, an oral board panel interview.

1.  Skills Inventory Assessment 

The skills inventory assessment form is included in the application packet.  An assessment of your qualifications, as described on the skills inventory form and on the general application, will be used to determine which candidates will be invited for an interview.  Please complete this form thoroughly in order to gain appropriate credit for your experience and training.

      You may attach additional information to your application such as a resume.

2.   Oral Board Panel Interview

      Selected candidates will be notified by e-mail or telephone and scheduled for the    

      oral board panel interview.  

      The interview process is 100% of the final examination score with a passing score 

      of 70 points or higher.
ELIGIBILITY REGISTER
Candidates who pass the oral board panel interview will have their names placed on an eligibility list in rank order of examination scores.  The eligibility list will remain in effect for six months and may be extended by the Civil Service Commission.

VACANCIES
The hiring authority has the option of choosing any one of the top five candidates on the eligibility list.  Hiring will be contingent upon passing a polygraph examination, thorough background investigation, medical examination, and psychological evaluation.  
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